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Knowledge And Skill Development In Nonprofit
Organizations
Linked with the skill development concept, Management: Linking Knowledge and
Skills emphasizes the concept of Self-Management. Principles of SelfManagement and related concepts are scattered throughout the text including
self-awareness, perceptions, values, emotions, stress in addition to a specific
integrated treatment of Self-Management. Management: Linking Knowledge and
Skills provides a unique perspective by devoting an entire chapter (Chapter 3) to
the concept of Self-Management. The principles and concepts are woven through
the remaining chapters. This emphasis on Self-Management provides a practical,
unique, and contemporary framework for the skill development sections.
Management: Linking Knowledge and Skills will establish a framework for SelfManagement as a way to provide a theoretical foundation for integrating skill
development with traditional approaches focusing on research-based knowledge
and application. The underlying approach to Management: Linking Knowledge
and Skills is integration of research findings and applications (knowing about the
field of management) with skill development (knowing how to do specific
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management tasks). This approach covers not only the knowledge-acquisition
principles present in most textbooks but also the skill-development principles that
are frequently covered through supplementary materials.
Seminar paper from the year 2016 in the subject Business economics - General,
grade: 1,0, Linnaeus University (School of Economics), course: Skills and
Technology, language: English, abstract: The course describes the topics of tacit
knowledge, the introduction to the area of Skill and Technology, makes
distinctions between rules and the following of rules, between the abstract and
the concrete, and problems and dilemmas in society from the perspective of
professional skill.
While classroom learning is suited for conveying basic information to large
numbers of people, Hoag (Engine Research Center, U. of Wisconsin at Madison)
argues that continuing education for engineers most often requires small groups
of people to rapidly develop proficiencies. He discusses the roles of upper
management, direct supervisors, and individual engineers in his proposed model
for continuing education in organizations. After outlining the model, he discusses
applications related to rotational programs, organizational assessment, and
program evaluation. Annotation copyrighted by Book News, Inc., Portland, OR
Effective Staff Training in Social Care provides a theoretical framework for
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training and professional development, focusing on group learning in a social
care context. It tackles the tensions and dilemmas of those engaged in training
amidst a climate of change and a mixed economy of welfare and examines how
these influence both the trainer and the learner. Strategies for transfering
learning to the workplace and models of evaluation are analysed in depth.
Effective Staff Training in Social Care enables the reader to reflect, analyse and
develop their own training practice. This is essential reading for educators,
trainers and managers working in social care settings.
Focusing on the Asia-Pacific region, which in recent years has been the engine
of global economic growth , this volume surveys trends and prospects in
technical and vocational education and training (TVET) with particular reference
to achieving inclusive growth and the greening of economies. Underlying the
increasing pressure for new models of TVET provision is the rapid pace of
technological change, demand for a work force which is highly responsive to
evolving needs and a transforming market place that calls for higher order skills
and lifelong learning. The book proposes a re-engineered, modernized TVET
system that fosters an innovative approach which enhances the employability of
workers as well as the sustainability of their livelihoods. The book includes
contributions from leading policy makers, researchers, and practitioners,
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including those in the private sector in analyzing and forecasting the most urgent
priorities in skills development. The book argues for creative approaches to TVET
design and delivery particularly with a view to improve job prospects , and
meeting the goals of inclusion, sustainable development and social cohesion.
Addressing issues such as the chronic mismatches between skills acquired and
actual skills required in the work place, the volume proposes diversified
approaches towards workforce development and partnerships with the private
sector to improve the quality and relevance of skills development . The new
imperatives created by ‘greening’ economies and responses required in skills
development and training are addressed. Developing TVET is a high priority for
governments in the Asia Pacific region as they seek to achieve long-term
sustainable growth since the .continued success of their economic destinies
depend on it. The volume also includes an emerging framework for skills
development for inclusive and sustainable growth in the Asia and Pacific region.
Skill Development in Counselor Education provides counselor educators in
training with a variety of materials and suggestions to assist in building
fundamental skills. Templates, activities, and quizzes guide educators in
developing their identities and teaching philosophies, developing engaging
curricula, teaching cultural and technological competence, and dealing with
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complex ethical issues in the classroom. The book also covers a variety of
practical topics related to seeking a faculty position or navigating an academic
appointment, including writing a CV and cover letter, preparing for interviews, and
navigating the tenure process.
Summarizes proceedings of a conference designed to examine the current state
of employable skills in domestic & international labour markets, matched
specifically to the needs of knowledge economy enterprises. Topics covered
include international perspectives on skill development in the knowledge-based
economy, the demand for highly skilled workers, the existence of a skills gap in
Canada, regional readiness for a knowledge-based economy, skill development
within firms, barriers & incentives to training, the role of universities, skilled labour
migration, life-long learning, attracting & retaining knowledge workers, impacts of
technology on employment & skills, and policies needed to address skills
development.
Issues raised by the Theory of Knowledge, a central theme in the development of
Artificial Intelligence, are the main topic of this book. The major questions are:
How is the expert's knowledge to be elicited, what are the limits and possibilities?
How can skill be developed and maintained in a more and more computerized
and abstract working life? This last question is also closely related to the
Page 5/22

Where To Download Knowledge And Skill Development In Nonprofit
Organizations
discussion on programs for education and training in society and working life.
Long term effects on skill formation in working life in relation to new technology
are a very important area of research. Case studies form the basis for
philosophical reflections with the main concept of tacit knowledge as the central
issue of skill and new technology. To a great extent the discussion is based on
current case studies of professional groups with experience in advanced
computer technology. The contributions of this book demonstrate the complicated
nature of human knowledge. They introduce different theoretical perspectives on
the issue of knowledge acquisition and elicitation.
With the ongoing restructuring in Sudan, structural issues such as the need for
skill development and interaction with technological change need an in-depth
analysis that this book offers. The central themes of this book are- required skill
formation, upskilling of the workers, and their interaction with technological
change in lieu of a deficient educational system and its implications. An empirical
investigation of the causes and consequences of low skill and technology
indicators using a primary survey at macro and micro levels is undertaken. This is
followed by an examination of the interaction between the low skill and
technology indicators, the relationships between skill, upskilling and technology
indicators, skills mismatch, the uses and impacts of ICT and differences at firm
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as well as industry level as well as knowledge transfer effects. A set of
recommendations towards the need for implementation of consistent policies,
increasing incentives and collaboration between public and private institutions
completes the book. ?
Tacit and theoretical knowledge in skill developmentGRIN Verlag
A major theme of this book is the use of computers for supporting collaborative
learning. This is not surprising since computer-supported collaborative learning
has become both a widespread educational practice and a main domain of
research. Moreover, collaborative learning has deep roots in Asian educational
traditions. Given the large number of researchers within this field, its scope has
become very broad. Under this umbrella, one finds a variety of more specific
topics such as: interaction analysis, collaboration scripts (e.g. the Jigsaw script),
communities of practice, sociocognitive conflict resolution, cognitive
apprenticeship, various tools for argumentation, online discussion or collaborative
drawing tools (whiteboards), collaborative writing and the role of facilitators. Most
research work on collaborative learning focuses on interactions rather than on
the contents of environments, which had been the focus in the previous decades
of learning technology research. However, there is no reason to focus on one
aspect to the detriment of the other. The editors are pleased that the selected
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papers also cover multiple issues related to the storage, representation and
retrieval of knowledge: ontologies for learning environments and the semantic
web, knowledge bases and data mining, meta-data and content management
systems, and so forth. This publication also reveals a growing interest for nonverbal educational material, namely pictures and video materials, which are
already central to new popular web-based applications. This book includes
contributions that bridge both research tracks, the one focusing on interactions
and the other on contents: the pedagogical use of digital portfolios, both for
promoting individual reflections and for scaffolding group interactions.
The book "Woman Empowerment Through Skill Development" contains twenty
six chapters. All are from different professional experts. They described how to
empower woman, make them self dependent and gain a respectable status in the
society. Through knowledge and skill development women can be empowered
and can improve her socio-economic status.
This volume presents current research on the connections between the home
and family environment on children’s mathematics development. Focusing on
infancy through first grade, it details the role of parents and other caregivers in
promoting numeracy and the ways their active participation can prepare young
children for learning about formal mathematics. Research data answer key
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questions regarding the development of numeracy alongside cognitive and
linguistic skills, early acquisition of specific math skills, and numeracy of children
with atypical language skills. The book also provides practical recommendations
for parents and other caregivers as well as implications for future research
studies and curriculum design. Included in the coverage: Ways to optimize home
numeracy environments. Individual differences in numerical abilities. Crosscultural comparisons and ways to scaffold young children's mathematical skills.
Mathematics and language in the home environment. Center-based and familybased child care. Games and home numeracy practice. Early Childhood
Mathematics Skill Development in the Home Environment is an essential
resource for researchers, graduate students, and professionals in infancy and
early childhood development, child and school psychology, early childhood
education, social work, mathematics education, and educational psychology.
Developing students’ creative problem-solving skills is paramount to today’s
teachers, due to the exponentially growing demand for cognitive plasticity and
critical thinking in the workforce. In today’s knowledge economy, workers must
be able to participate in creative dialogue and complex problem-solving. This has
prompted institutions of higher education to implement new pedagogical methods
such as problem-based and case-based education. The Handbook of Research
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on Creative Problem-Solving Skill Development in Higher Education is an
essential, comprehensive collection of the newest research in higher education,
creativity, problem solving, and pedagogical design. It provides the framework for
further research opportunities in these dynamic, necessary fields. Featuring work
regarding problem-oriented curriculum and its applications and challenges, this
book is essential for policy makers, teachers, researchers, administrators,
students of education.
"The goal of this research project was to develop a methodology to assist the
Wisconsin Department of Transportation (WisDOT) in the evaluation of
effectiveness of teen driver education programs over the short and long terms.
The research effort was divided into two phases. Phase I focused on the
development of an evaluative methodology that was based upon a review of the
relevant literature and Wisconsin-specific policies and available data sources.
This review culminated in a program assessment tool focused on four
contributing areas of teen driver training and education: 1) Guardian Involvement;
2) Driver Education and Training Curricula Requirements; 3) GDL Coordination;
and 4) Instructor Qualifications. The proposed methodology was presented to the
Project Oversight Committee and was validated through two rounds of pilot
testing using materials provided by programs and schools under the oversight of
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both WisDOT and the Wisconsin Department of Public Instruction. The resulting
methodology informed the Phase II implementation plan recommendations. Work
products included within this report are an annotated bibliography; a knowledge
base documenting best practices and Wisconsin-specific data sources; a
methodology that may be used to analyze and evaluate the effectiveness of
driver-training programs as they relate to the demonstrated safety and behavior
of teen drivers in Wisconsin; and a three-phase implementation plan."--Technical
report documentation page.
A learner-centred curriculum provides space for the learner to be actively
involved in knowledge production and learning. Such can only happen if the
learner's confidence is boosted by a feeling of control and ability to manage his
or her progress towards acquiring a qualification. The twenty-first century teacher
must create an environment that not only supports the Four Pillars of Learning
but also leads to learners being allowed a voice to ask pertinent questions. The
teacher should be able to guide the student to full physical and mental maturity
and should help to develop critical thinking, and the students should be
encouraged to practice the truth and have self-respect and respect for other
people. This can happen if the learner is afforded the opportunity to self-accept. If
the learners fail to do so, they are likely to have lack of confidence, which will
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lead to lack of independence.
This book discusses skill formation, upskilling of workers, and their interaction
with technological change in Gulf countries. Heavy dependence on oil, the 'Dutch
Disease', and the high incidence of unskilled foreign workers have caused
serious structural imbalances in the labour market in the Gulf. The author shows
that success of economic development strategies to address such imbalances
are all contingent upon the development of adequate and appropriate skills in the
region. This book confirms the role and impact of the deficiencies in the
educational system alongside the well established effects of the excessive use of
uneducated foreign workers and lack of incentives in the labour market. A
comprehensive investigation of the skill problem and an elaborate in-depth
analysis to assess the causes, consequences and relationships between poor
skills and technological performance are highlights of this book. This is an ideal
resource for policy makers in the Gulf region and researchers of the topic.
The advent of augmented reality technologies used to assist human operators in
complex manipulative operations—has brought an urgency to research into the
modeling and training of human skills in Virtual Environments. However,
modeling a specific act still represents a challenge in cognitive science. The
same applies for the control of humanoid robots and the replication of skilled
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behavior of avatars in Virtual Environments. Skill Training in Multimodal Virtual
Environments presents the scientific background, research outcomes,
engineering developments, and evaluation studies conducted during the five
years (2006-2011) of the project SKILLS–Multimodal Interfaces for Capturing and
Transfer of Skill, funded by the European Commission under its 6th Framework
Programme for Research and Technological Development. The SKILLS project
evaluated how to exploit robotics and virtual environment technologies for the
training of specific skills. This book details the novel approach used in the study
to cope with skill acquisition, setting aside the mainstream assumptions of
common computer-assisted training simulators. It explores how the SKILLS
approach generated new training scenarios that allow users to practice new
experiences in the performance of the devised task. Using a carefully designed
approach that balances science with practicality, the book explores how virtual
and augmented reality systems can be designed to address the skill transfer and
training in different application contexts. The application of the same roadmap to
skills originating from domains such as sports, rehabilitation, industrial
environment, and surgery sets this book apart. It demonstrates how technologyoriented training conditions can yield better results than more traditional training
conditions.
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NUTRITION COUNSELING AND EDUCATION SKILL DEVELOPMENT helps
entry-level nutritional professionals develop a solid foundation in counseling and
education principles and evaluation methodologies. Taking a clear, engaging,
step-by-step approach, the book includes case studies and first-person accounts
and gives students opportunities in every chapter to practice new skills. Students
learn to translate theoretical perspectives on nutrition counseling into effective
dialogues that have the power to influence client knowledge, skills and attitudes.
Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
Essentials of Social Work Practice: A Concise Guide to Knowledge and Skill
Development introduces readers to core concepts and skills that are vital to
cultivating a successful social work practice.
The report describes research accomplished to aid the U.S. Army Infantry School
in its systems engineering of the infantry officers advanced course curriculum.
The research is focused on identification of the knowledge and skills and a study
of thought processing of the battalion commander and his four principal staff
officers. A survey of these officer activities was conducted in over 80% of all
combat maneuver battalions, and data produced by a simulated battalion CPX
are analyzed. (Author).
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The most practical leadership textbook on the market, LEADERSHIP 6e uses a
unique three-pronged approach to teach leadership concepts and theory. The
authors combine traditional theory with cutting-edge leadership topics in a
concise presentation packed with real-world examples. The text puts students in
the leadership role, engaging them in applying the concepts and providing stepby-step behavior models for effectively handling leadership functions. Important
Notice: Media content referenced within the product description or the product
text may not be available in the ebook version.
This book brings together technical expertise, best practices, case studies and
ground-level application of the ideas for empowering the rural population of the
world to live economically prosperous, environmentally sustainable, and socially
progressive lives, on par or comparable with the quality of life enjoyed by the
global urban population. The idea of Smart Villages takes on greater urgency in
light of the investments made in this millennium on "Smart Cities", taking
advantage of the technological advances, particularly in digital connectivity.
These investments have and will continue to expand the urban-rural divide,
unless similar investments are made in the villages as well. The book provides a
much-needed guide for a holistic development of a Smart Village, by defining the
need, developing the framework, and describing the delivery, complete with
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successful case studies. Contributors to the book, from Canada, USA, Africa and
India bring years of academic, industry and governmental experience, including
organization of several Smart Village conferences. The knowledge base in the
book will be of great value to anyone interested in or active in rural planning,
including governmental and non-governmental organizations, industrial solution
providers, public healthcare professionals, public policy professionals and
students, as well as rural communities around the world.
Help your students learn not only the concepts and theories that enhance the
management of human behavior at work but also how to practice these skills with
Nelson/Quick's ORGANIZATIONAL BEHAVIOR. The latest edition of this book
clearly demonstrates how organizational behavior theories and research apply to
companies today with engaging cases, meaningful exercises, and examples that
include six new focus companies students will instantly recognize. The authors
present foundational organizational behavior topics, such as motivation,
leadership, teamwork, and communication. Students also examine emerging
issues reshaping the field today, such as the theme of change. They study how
change affects attitudes and behaviors in an organization as well as what new
opportunities and experiences change presents. Students further explore growing
themes of globalization, diversity, and ethics. The authors anchor the book's
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multifaceted approach in both classic research and leading-edge scholarship.
Timely examples from all types of organizations throughout this edition reflect
today's most current trends, including six new focus companies--NetFlix, Ford,
Groupon, and more. Self-assessments and other interactive learning
opportunities allow your students to grow and develop, both as individuals and as
important contributors to an organization, as they progress throughout your
course. Important Notice: Media content referenced within the product description
or the product text may not be available in the ebook version.
"Based on case studies of five innovative programmes which provide valuable lessons
about cultivating and assessing creativity." - page ix.
Never before has there been a greater need for talented, skilled and principled leaders
in today's nonprofit organisations. This introductory textbook zeros in on the most
critical competencies so necessary for success in the field. It is a book you will be glad
you read and studied.
This book provides the first comprehensive literature review on the acquisition and
retention of complex skills in High Reliability Organizations. Based on this review, it
introduces a theoretical model of how skill and knowledge acquisition for complex tasks
is accomplished and shows how this model can be used to derive training methods and
instructional techniques. Successful acquisition and retention of complex technical skills
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within High Reliability Organizations requires a full understanding of the learning
process, knowledge structure, and skill requirements associated with the effective
operation and management of technology. For researchers and for organizations, the
understanding of these processes is vital for designing training programs as well as for
reducing errors with severe consequences for human lives and the environment. Until
now, only theoretical fragments exist on this topic, and only a very limited number of
publications actually address complex tasks in vocational/occupational settings. “The
Acquisition of Knowledge and Skills for Task Work and Teamwork to Control Complex
Technical Systems ” uses its literature overview and theoretical model to formulate
training principles, that can be used to develop training experiments for further empirical
investigations as well as training methods for applied organizational contexts.
The year 2010 was a landmark for education in India as the Right of Children to Free
and Compulsory Education (RTE), Act, 2009 was enforced with effect from April 1,
2010. RTE Act, 2009, representing the consequential legislation to the Constitution
(Eighty-sixth Amendment) Act, 2002, secures the right of children to free and
compulsory education till completion of elementary education in a neighbourhood
school. RTE Act, 2009 lays down norms and standards relating to pupil teacher ratios,
buildings and infrastructure, school working days and working hours of teachers.
Education has been a thrust sector ever since India attained Independence in 1947.
Right from the launching of First Five Year Plan (1951-56), the crucial role of education
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in economic and social development has been recognised and emphasised. In India,
within the education sector, elementary education has been given the highest priority in
terms of sub-sectoral allocations and the number of schemes launched by the Central
Government to meet the needs of the educationally disadvantaged. Launched in
November 2000, Sarva Shiksha Abhiyan (SSA) is a comprehensive programme and
the main vehicle for providing elementary education to all children. With the expansion
of elementary education, an increasing number of students reach the secondary stage.
The year 2008-09 was a momentous year for secondary education in India when a new
Centrally-sponsored scheme to universalise education at secondary stage was
launched. Vocational education remains within the broader school curriculum and
involves provision of specific skills to increase the employability of the students on
completion of formal education. Higher education is of vital importance for the country
in consolidating its comparative advantage in skill- and knowledge-intensive services
and in building a knowledge-based society. The investment made in higher education
over the years has given the country a strong knowledge base in many fields and
contributed significantly to economic development, social progress and political
democracy in independent India. Adult literacy and further education of the literates is
as vital an area as universal elementary education. Total Literacy Campaign (TLC) has
been the principal strategy of National Literacy Mission (NLM) for eradication of
illiteracy in the target group. For Indian economy, growing at the rate of 8 to 9 percent,
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skill development poses major challenges and also opens up unprecedented doors of
opportunity. Co-ordinated action on skill development as proposed by Planning
Commission was approved by the Cabinet on May 15, 2008. The approved Coordinated Action on Skill Development envisaged setting up of a three-tier institutional
structure involving Prime Minister's National Council on Skill Development for policy
direction to be supported by National Skill Development Co-ordination Board and
National Skill Development Corporation. The institutional structure was put in place in
2008 itself. This book provides a comprehensive introduction on current status of
education, training and skill development in India. More importantly, it contains Planwise documentation of objectives, policies, programmes and achievements in these
areas.
This inspiring work presents a truly knowledge-based approach to education as an
alternative to the current curriculum that is based on consolidating pre-conceived ideas.
It demonstrates the advantages of the new curriculum, both in terms of acquiring
knowledge and preventing current problems such as technological disasters, global
injustice, and environmental destruction. It also shows how it can eliminate plagiarism,
low retention in classrooms, non-representative grading, and other common problems.
Examples are given from various disciplines, ranging from science and engineering to
philosophy and law.
The fifth edition of Professional Issues in Speech-Language Pathology and Audiology is
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a singularly comprehensive resource for students in speech-language pathology and
audiology as they prepare for their professional careers. It also serves as a timely
source of information for both practitioners and faculty, serving as an updated “state of
the professions” desk reference. The book is divided into four major sections: overview
of the professions; employment issues; setting-specific issues; and working
productively. The information presented in each section provides the reader with a
better understanding and a new perspective on how professional issues have been
affected by both internal and external influences in recent years including technological
advances, demographic shifts, globalization, and economic factors. Chapter authors
are recognized subject matter experts, providing a blend of both foundational and
cutting-edge information in areas such as evidence-based practice, ethics, finding a job,
interprofessional practice, service delivery in healthcare and education, technology,
cultural competence, supervision, and leadership. Students reading this book will
appreciate how the professions have evolved over time while acquiring a sense of
where they are right now as they prepare to enter the professional world. Each of the
topics covered in the book will continue to play important roles in the future of audiology
and speech-language pathology, providing early career professionals with the requisite
knowledge to achieve success in any setting. New to the Fifth Edition: * New coeditor
Mark DeRuiter, PhD, MBA, CCC-A, CCC-SLP * 5 new chapters including Professional
Accountability (Shelly Chabon and Becky Cornett); Safety in the Workplace (Donna
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Fisher-Smiley and Cynthia Richburg); Interprofessional Education and Interprofessional
Practice (Alex Johnson); Counseling (Michael Flahive); and Advocacy (Tommie
Robinson and Janet Deppe) * New authors Tricia Ashby, Bob Augustine, Stacy K. Betz,
Janet Deppe, Cathy DeRuiter, Mark DeRuiter, Robin Edge, Susan Felsenfeld, Liza
Finestack, Michael Flahive, Carolyn Higdon, Kelly M. Holland, Shirley Huang, Susan
Ingram, Marie Ireland, Jeffrey Johnson, Pui Fong Kan, Lemmietta McNeilly, Lissa
Power deFur, Gail Richard, Steve Ritch, Lisa Scott, and Tina Veale * Critical thinking
questions at end of each chapter for classroom discussion and examination * Updated
table of chapter content relevant to the Council for Clinical Certification standards for
ASHA Certificate of Clinical Competence * Updated acronyms glossary * Updated
figures and tables * Updated and expanded references Disclaimer: Please note that
ancillary content (such as documents, audio, and video, etc.) may not be included as
published in the original print version of this book.
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