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This volume will examine the historical emergence of the concept of career including
early ideas about the meaning and role of work and how it fits with life. The concept of
career development is of relatively recent origin. It was not until the early 20th Century
that serious attention was given to the role of work and career as it applied to the
common man. While the concept of “vocation” has historical roots that date back
centuries, vocation (or calling) was typically only applied to the professions of the
clergy, law and medicine. These individuals had careers, while the common man had a
job. Perhaps the most significant event that changed both the labor market and the
associated socio-cultural values about work was the 2nd World War. The technological
advances that were brought about by the war were profound in terms of changing the
nature of work, and the war brought about a significant change in the gender makeup of
our labor force as millions of women entered the labor market to support the war effort.
The combined effects of technology, a radical new value system, and a burgeoning
economy changed everything.
These proceedings represent the work of researchers presenting at the 16th European
Conference on Knowledge Management (ECKM 2015). We are delighted to be hosting
ECKM at the University of Udine, Italy on the 3-4 September 2015. The conference will
be opened with a keynote from Dr Madelyn Blair from Pelerei Inc., USA on the topic
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“The Role of KM in Building Resilience”. On the afternoon of the first day Dr Daniela
Santarelli, from Lundbeck, Italy will deliver a second keynote speech. The second day
will be opened by Dr John Dumay from Macquarie University, Sydney, Australia. ECKM
is an established platform for academics concerned with current research and for those
from the wider community involved in Knowledge Management to present their findings
and ideas to peers from the KM and associated fields. ECKM is also a valuable
opportunity for face to face interaction with colleagues from similar areas of interests.
The conference has a well-established history of helping attendees advance their
understanding of how people, organisations, regions and even countries generate and
exploit knowledge to achieve a competitive advantage, and drive their innovations
forward. The range of issues and mix of approaches followed will ensure an interesting
two days. 260 abstracts were initially received for this conference. However, the
academic rigor of ECKM means that, after the double blind peer review process there
are 102 academic papers, 15 PhD research papers, 1 Masters research papers and 7
Work in Progress papers published in these Conference Proceedings. These papers
reflect the continuing interest and diversity in the field of Knowledge Management, and
they represent truly global research from many different countries, including Algeria,
Austria, Bosnia and Herzegovina, Brazil, Canada, Chile, Colombia, Cuba, Cyprus,
Czech Republic, Estonia, Finland, France, France, Germany, Hungary, India,
Indonesia, Iran, Ireland, Italy, Japan, Jordan, Kenya, Lithuania, Mexico, Nigeria,
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Norway, Pakistan, Poland, Portugal, Romania, Russia, Slovakia, Slovenia, South
Africa, Spain, Sri Lanka, Sultanate of Oman, Sweden, Switzerland, Thailand, The
Netherlands, UK, United Arab Emirates, USA and Venezuela.
This book places career development into the mainstream of human development
research and theory. The result is a powerful synthesis of vocational psychology and
the most recent advances in lifespan developmental psychology, thus offering a
developmental-contextual framework for guiding theory and research in career
development. Its chapters demonstrate the utility of this framework for the study of
women's career development, health and careers, career intervention, and the
selection and application of appropriate research methodologies. Scholars as well as
intervention specialists should find this volume to be of great value. The adaption of this
developmental-contextual framework for career development theory, research, and
intervention may represent an important future for vocational psychology and the study
of career development.
An informative and important volume. Johanna Kumlin, European Sociological Review
This collection further contributes to our awareness of the complicated intersection of
work and family life for women and men and to a few of the socio-economic factors
which serve as impediments to its synchronization. It is well written, carefully
researched, and rather detailed in its analysis. Susan Cody, Sex Roles This excellent
collection deserves to be read, and from cover to cover. . . all the contributions focus on
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the UK situation over the past 25 years, although some offer comparative exemplars
and analysis. This national focus makes this collection an essential resource for those
working in the UK (and Europe). But, the general empirical excellence of the collection,
as well as the theoretical insights generated in some of the chapters, make this an
essential collection for anyone interested in gender and work. Lesley Patterson, Gender
in Management: An International Journal There cannot be a richer collection than this
on the topic of women, their employment conditions and how they balance home and
work life. . . a valuable resource that can be returned to for hard statistics and proven
solutions you can use in your own policy creation. Equality and Diversity This collection
will be an invaluable resource for anyone concerned with changes in women s
employment over the last twenty-five years. Authoritative and up to date, it is
simultaneously wide-ranging and focused, analytical and policy oriented. The editors
have brought together the knowledge of many renowned experts to reflect on labour
market developments and gendered employment. Attention to transitions across the life
course is a particularly welcome feature of the book, as is the linking of employment
studies with family research. Miriam Glucksmann, University of Essex, UK How is
women s employment shaped by family and domestic responsibilities? This book,
written by leading experts in the field, examines twenty-five years of change in women s
employment and addresses the challenges facing women today. The authors offer an
innovative analysis of how global changes including new migration processes,
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educational expansion, transnational labour markets, technological advances and the
global economy affect women s labour market experiences. They tackle issues relevant
for future change, including gender inequalities and ethnic diversities, and confront
contentious questions such as what is meant by work life balance. The book provides
new empirical research that both advances our understanding of the challenges posed
by women s employment in our changing society and draws out the policy lessons that
could improve economic and social wellbeing. Providing dynamic analysis of
employment family inter relationships, Women and Employment will be of great
relevance to social scientists and academics interested in employment and family as
well as policymakers concerned with changing women s employment.

This book brings together a broad range of approaches and methodologies
relevant to international comparative vocational education and training (VET).
Revealing how youth in transition is affected by economic crises, it provides
essential insights into the strengths and weaknesses of the various systems and
prospects of VET in contexts ranging from North America to Europe, (e.g. Spain,
Germany or the UK) to Asia (such as China, Thailand and India). Though each
country examined in this volume is affected by the economic crisis in a different
way, the effects are especially apparent for the young generation. In many
countries the youth unemployment rate is still very high and the job perspectives
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for young people are often limited at best. The contributions in this volume
demonstrate that VET alone cannot solve these problems, but can be used to
support a smooth transition from school to work. If the quality of VET is high and
the status and job expectations are good, VET can help to fill the skills gap,
especially at the intermediate skill level. Furthermore, VET can also offer a
realistic alternative to the university track for young people in many countries.
"Abstract: The handbook seeks to provide a state-of-the-art reference point for
the field of career development. It engages in a trans-disciplinary and
international dialogue that explores current ideas and debates from a variety of
viewpoints including socio-economic, political, educational, and social justice
perspectives. Career development is broadly defined to encompass both
individuals' experience of their own careers, and the full range of support services
for career planning and transitions. The handbook is divided into three sections.
The first section explores the economic, educational, and public policy contexts
within which careers are enacted. The second section explores the rich
conceptual landscape of career theory. The third section addresses the broad
spectrum of helping practices to support both individuals and groups including
career guidance, career counseling, and career learning interventions. Keywords:
Career; career development, career counseling, career guidance, career
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learning, career theory, public policy, social justice"-Case study research has a long history within the natural sciences, social
sciences, and humanities, dating back to the early 1920's. At first it was a useful
way for researchers to make valid inferences from events outside the laboratory
in ways consistent with the rigorous practices of investigation inside the lab. Over
time, case study approaches garnered interest in multiple disciplines as scholars
studied phenomena in context. Despite widespread use, case study research has
received little attention among the literature on research strategies. The
Encyclopedia of Case Study Research provides a compendium on the important
methodological issues in conducting case study research and explores both the
strengths and weaknesses of different paradigmatic approaches. These two
volumes focus on the distinctive characteristics of case study research and its
place within and alongside other research methodologies. Key Features Presents
a definition of case study research that can be used in different fields of study
Describes case study as a research strategy rather than as a single tool for
decision making and inquiry Guides rather than dictates, readers' understanding
and applications of case study research Includes a critical summary in each
entry, which raises additional matters for reflection Makes case study relevant to
researchers at various stages of their careers, across philosophic divides, and
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throughout diverse disciplines Key Themes Academic Disciplines Case Study
Research Design Conceptual Issues Data Analysis Data Collection
Methodological Approaches Theoretical Traditions Theory Development and
Contributions From Case Study Research Types of Case Study Research
Based on the thesis that individuals develop not in isolation, but in a direction
consistent with both personal needs and the needs of the surrounding
environment, this volume concentrates on the development of adults in their
careers within organizations. The organizational and individual perspectives
offered provide practical guidance and examples for human resource
development specialists to use in the evaluation of their current career
development programs and the design of new ones. Key issues receiving prime
attention include the necessity of reward systems to the success of any career
development program, career transitions, and five critical career development
research areas.
Master the skills you need to succeed in the classroom and as a health care
professional! Filled with tips and strategies, Career Development for Health
Professionals, 4th Edition provides the skills required to achieve four important goals: 1)
complete your educational program, 2) think like a health care professional, 3) find the
right jobs, and 4) attain long-term career success. This edition includes a new chapter
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on professionalism and online activities challenging you to apply what you've learned.
Written by respected educator Lee Haroun, this practical resource helps you maximize
your potential and grow into a competent, caring, well-rounded member of the health
care team. Self-paced format with interactive exercises, stop-and-think review, and endof-chapter quizzes allows you to work through the text independently. Conversational,
easy-to-read style helps you understand concepts and skills by delivering information in
small, easily absorbed chunks. Chapter objectives and key terms at the beginning of
each chapter preview the material to be learned while reading the chapter. UPDATED
on-the-job strategies and Success Tips focus on professional certification exams, the
use of social media, general job requirements, online classroom learning, employment
laws, and necessary skills and National Health Care Skill Standards. Prescriptions for
Success and Resume Building Blocks emphasize the importance of a resume and how
it is a 'work in progress' from the first day of a student's education.Prescription for
Success exercises let you apply what you've learned to on-the-job situations. Useful
Spanish Phrases appendix provides a quick reference for translations that will prove
valuable in today's workplace. Student resources on the Evolve companion website
include activities providing a chance to use critical thinking skills and apply content to
health care jobs. NEW Becoming a Professional chapter defines professionalism as it
relates to health care occupations, emphasizes its importance, and presents examples
of professionals in action. NEW! Full-color photos and illustrations bring concepts and
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health care skills to life. NEW case studies offer a real-life look into school, job-search,
and on-the-job situations. NEW study and job-search strategies explain how to study for
classes, job applications, resumes and resume trends, guidelines to preparing different
types of resumes (print, scannable, plain text, and e-mail versions), protecting against
job scams, online job searching, and preparing for the job interview. NEW reference
chart on the inside front cover provides an outline to the book's content, making it easy
to find the information you need.
The last two decades have witnessed a proliferation of qualitative research in sport and
exercise. The Routledge Handbook of Qualitative Research in Sport and Exercise is the
first book to offer an in-depth survey of established and emerging qualitative methods,
from conceptual first principles to practice and process. Written and edited by a team of
world-leading researchers, and some of the best emerging talents, the book introduces
a range of research traditions within which qualitative researchers work. It explores the
different methods used to collect and analyse data, offering rationales for why each
method might be chosen and guidance on how to employ each technique successfully.
It also introduces important contemporary debates and goes further than any other
book in exploring new methods, concepts, and future directions, such as sensory
research, digital research, visual methods, and how qualitative research can generate
impact. Cutting-edge, timely and comprehensive, the Routledge Handbook of
Qualitative Research in Sport and Exercise is an essential reference for any student or
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scholar using qualitative methods in sport and exercise-related research.
This book, Career Development and Job Satisfaction, not only looks at how employees
can develop their careers and create career paths that are meaningful for their lives, it
also looks at keeping employees satisfied with their jobs.This book highlights how to
work with the millennial generation and being able to motivate them and guide them
through their careers. It presents case studies on satisfaction and career planning. The
function of human resource management has an important implication on the
performance of the whole organization and giving it acute attention can enhance the
performance of the business.
This book is focused on work, occupation and career development: themes that are
fundamental to a wide range of human activities and relevant across all cultures. Yet
theorizing and model building about this most ubiquitous of human activities from
international perspectives have not been vigorous. An examination of the literature
pertaining to career development, counseling and guidance that has developed over
the last fifty years reveals theorizing and model building have been largely dominated
by Western epistemologies, some of the largest workforces in the world are in the
developing world. Career guidance is rapidly emerging as a strongly felt need in these
contexts. If more relevant models are to be developed, frameworks from other cultures
and economies must be recognized as providing constructs that would offer a deeper
understanding of career development. This does not mean that existing ideas are to be
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discarded. Instead, an integrative approach that blends universal principles with
particular needs could offer a framework for theorizing, research and practice that has
wider relevance. The central objective of this handbook is to draw the wisdom and
experiences of different cultures together to consider both universal and specific
principles for career guidance and counseling that are socially and economically
relevant to contemporary challenges and issues. This book is focused on extending
existing concepts to broader contexts as well as introducing new concepts relevant to
the discipline of career guidance and counseling.
Combining current knowledge from psychology, sociology, labor studies, and economics, The
Oxford Handbook of Job Loss and Job Search presents one of the first comprehensive
overviews of the knowledge and research on job loss and job search. It provides readers with
suggestions for further research and offers hands-on practical advice.
This book examines a topic widely regarded as the most pressing in career counselling today,
i.e., how to ensure that everyone receives career counselling and that all workers have the
opportunity to engage in sustainable, decent work. The author holds that career counselling
should not only advance workers’ self- and career construction, helping them design
successful career-lives and make social contributions, and live purposeful lives – it should also
expound new theoretical approaches and interventions. Furthermore, the book criticizes global
society for overlooking the basic needs of many workers, especially the most vulnerable and
disadvantaged. An important feature of the book is its emphasis on promoting a creative and
innovative approach to career counselling so as to better answer contemporary career-related
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questions. It offers guidance on how to advance entrepreneurship and help workers develop
critical thinking, curiosity, creativity, collaboration, and communication skills. In this way the
book promotes innovation in career counselling and maps the way forward in a theoretical and
practical manner that helps clients ‘flourish’ rather than merely ‘survive’ in turbulent times
impacted by the fourth wave in psychology, career counselling, the economy, as well as the
4th industrial revolution (Work 4.0).
Women make up almost half of the U.S. workforce, yet lag behind men in pay, status,
promotion, and career opportunities. This volume of New Directions for Adult and Continuing
Education identifies the social and economic tensions that characterize women's career
development-and offers a range of responses that women, adult educators, HRD
professionals, and organizations can employ to meet the challenges. The authors recommAnd
strategies for easing the work and family conflict, including how to make part-time employment
a viable career development option. They also evaluate the role of human resource
development in promoting the career progress of women, assessing approaches such as
mentoring and training programs.
The Systems Theory Framework was developed to produce a metatheoretical framework
through which the contribution of all theories to our understanding of career behaviour could be
recognised. In addition it emphasises the individual as the site for the integration of theory and
practice. Its utility has become more broadly acknowledged through its application to a range
of cultural groups and settings, qualitative assessment processes, career counselling, and
multicultural career counselling. For these reasons, the STF is a very valuable addition to the
field of career theory. In viewing the field of career theory as a system, open to changes and
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developments from within itself and through constantly interrelating with other systems, the
STF and this book is adding to the pattern of knowledge and relationships within the career
field. The contents of this book will be integrated within the field as representative of a shift in
understanding existing relationships within and between theories. In the same way, each
reader will integrate the contents of the book within their existing views about the current state
of career theory and within their current theory-practice relationship. This book should be
required reading for anyone involved in career theory. It is also highly suitable as a text for an
advanced career counselling or theory course. The first edition of this book appeared under the
title Career Development and Systems Theory: A New Relationship. Reviewers' comments on
the first edition: ."a thought provoking addition to career development literature." Canadian
Journal of Counselling ."a landmark in the field of career development." Australian Journal of
Career Development ."it is written in an admirable clear and concise style." British Journal of
Guidance and Counseling

The proceedings of International Conference on Science, Education, and Technology
2019 are the compilation of articles in the internationally refereed conference dedicated
to promote acceleration of scientific and technological innovation and the utilization of
technology in assisting pedagogical process.
First Published in 2004. Routledge is an imprint of Taylor & Francis, an informa
company.
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